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"The culture, capabllmes and practices integrated
with strategy-setting and its execution, that
organizations rely on to manage risk in creating,
preserving and realizing value.”
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“l have learned that nothing is cer-
tain except for the need to have
strong risk management, a lot of
cash, the willingness to invest even
when the future is unclear, and
great people.”

- Jeffrey R. Immelt, former GE CEO
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